
A short guide to the apprenticeship levy in England

Many healthcare organisations and their contractors are facing challenges in 
establishing how to spend the new apprenticeship levy being imposed upon 
them by the government. A better understanding of how to use apprenticeship 
programmes and funding to ensure these form part of an on-going career plan 
will bring maximum benefit to your organisation.

Key facts
UK Trusts, healthcare organisations and 
their contractors with an annual pay 
bill of more than £3 million will now be 
paying the apprenticeship levy, whether 
in the public or private sector.

The government wants young people 
with the right training and skills 
and has created the new levy to 
inspire employers to expand existing, 
or introduce new, apprenticeship 
programmes.

• From 6 April 2017 all employers in 
the above category are contributing 
0.5% of their annual pay bill to 
the apprenticeship levy, with the 
first funds showing in your digital 
accounts after 22 May 2017. 

.
• The levy rate has been set at 0.5% 

of an employer’s annual pay bill and 
will be taken through PAYE with an 
added 10% top up provided that is 
then reflected in digital vouchers to 
spend on apprenticeships.

• Employers are at different stages of 
preparing for these changes but it’s 
worth noting that funds will expire 
after 24 months if not spent.

• It is only relevant in England, not 
applicable in Wales and Scotland

• It applies to 16-18 year olds

Non-levy payers are affected too.
The government is contributing 90% of 
the cost of apprenticeship training with 
employers paying the remaining 10%.

The apprenticeship levy can be 
spent on:

• Apprenticeship training and end-point 
assessment. Read more

Recruiting apprentices will help develop 
employees and grow the skills your 
company needs. Find out more at gov.uk

Finding the right provider 
for the off-the-job training 
will be critical.

Undoubtedly the apprenticeship levy is 
introducing significant change, however, 
for those employers and training 
providers embracing it, the potential 
is huge benefits from motivated and 
loyal employees with a wider skills 
set, improved productivity and greater 
opportunity for progression.

What is an apprenticeship?

• A genuine job (with a 
contract of employment)

• Paid at least apprenticeship 
minimum wage

• Appropriate job role

• An opportunity to gain technical 
knowledge and practical work 
experience

• Must spend 20% of time on ‘off 
the job training’

Eastwood Park can help 
you further but needs 
to know if you:
are already part of a Trailblazer group, 
or would you like to be, working 
towards new healthcare engineering, 
FM or support services apprenticeship 
standards?

are aware of local Trusts and their 
contractors who want to work 
together as a consortium to deliver 
healthcare apprenticeships? 

or your approved training provider/
college is seeking complementary 
specialist healthcare training to 
top-up the more general training 
initially/currently provided?

We can support your 
apprenticeship development 
activities in a number of ways.
We would be categorised as a sub-
contractor to you/your consortium/
your approved training provider 
delivering specialist healthcare 
engineering, FM or support services 
training and vocational qualifications 
for both Advanced and Higher 
Apprenticeships. Please note, 
Eastwood Park is not on the RoATP 
(Register of Apprenticeship Training 
Providers), but we can still help.

If you would like to talk to us further please contact 
Amanda Marfell on +44 (0)1454 262777

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/605004/EMPLOYER_RULES_V2_FINAL.pdf
https://www.gov.uk/topic/further-education-skills/apprenticeships

